COMPLIANCE
· Purpose :
Compliance means, every venture requires certain framework within which it operates. 
It refers to the performing of Legal Obligations.

Compliance is a process that ensures, an organization follows all relevant laws, rules and regulations. Compliance varies from industry to industry.
These range from industry - wise Compliance regarding Employees, Shareholders, Environment, Safety, etc. It becomes mandatory for a company to adhere to such compliances in order to avoid any legal hassle.
Compliance also means that the industries self - monitor that they comply with all the workplace related laws and regulations.
Compliance is integral for growth and smooth operations of Business as they add structure and Legal control to the institution to both Organised Sector or Unorganised Sector. Failure to adhere to these regulations can attract Civil as well as Criminal Penalties.
· Area of Application of Law :
Depending upon your Grievance, Application should be serves as per Jurisdiction.

· Legal Procedure :
You must send a Legal Notice to the concerning person/head of department and if you receive an invalid response or get no response at all, you can file a civil as well as criminal case against him, depending upon your grievance.
· Documents Required :
Application, Legal Notice Copy, Dispatch proof of Sent Legal Notice, Vakalatnama or Memo for Appearance, Relevant Document’s as per Facts & Circumstances of Matter.

· Punishment/ Expected Relief :
It should be accepted or rejected or imposed with Fine.

· Landmark Judgement :
The landmark judgement : 
Anita M. Harretto vs Abdul Wahid Sanaullah on 18 September, 1984.
